
          Midwest Multicultural Association Inc (MWMA) 

Code of Conduct for Committee Members & Employee 

Dated 7 October 2023 

 

1. Act with honesty and integrity:  

• be open and transparent in your dealings;  

• use the power of your position responsibly;  

• ensure that any possible conflict of interest is disclosed or avoided;  

 

2. Exercise due care, diligence and skill:  

• determine all relevant information required for an informed decision;  

• understand the financial, strategic and other implications of decisions/actions.  

 

3. Act in good faith in the best interests of MWMA:  

• demonstrate accountability for your actions; 

• accept responsibility for your decisions;  

• avoid activities that may bring you or MWMA into disrepute.  

 

4.  Act fairly and impartially:  

• avoid bias, discrimination and self-interest;  

• demonstrate respect for others by acting in a professional and courteous manner.  

 

5. Use information appropriately:  

• ensure information gained as a member of the MWMA is only applied to proper 

purposes and is kept confidential;  

 

6. Use your position appropriately:  

• avoid the use your position as a member of MWMA to seek an undue advantage 

for yourself, family members or associates;  

• avoid the use of your position as a member of a committee to cause detriment to 

MWMA;  

• ensure that you decline gifts or favours that may cast doubt on your ability to 

apply independent judgement as a member MWMA.  

 

7. Act in a financially responsible manner:  

• understand financial material that comes before the committee;  

• actively inquire into this material.  

 

8. Demonstrate leadership and stewardship:  

• promote and support the application of MWMA values of being Professional,  

Diverse, Welcoming, Respectful;  

• demonstrate behaviour that is respectful of diversity and is non-discriminatory    

• promote behaviour that does not abuse, physically, sexually or verbally any 

member of the association, staff, volunteers or members of the public. 

 

Review of Code of Conduct Policy: 

 

• This policy is to be reviewed every two years – next review due in October 2025 

 

 


